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Calendar Year 2020

Agenda Planning Calendar

FY2021 Salary and Classification Plan Secretary Series
Admini e S Sonfidential Crime Scene Technicians

Police Captain

FY2020 Salary Plan _ o 1T Techniciant/H
Lead Sweeper Equipment Operator _ o Lead Sweeper Equipment Operator
Rl eteird Customer Field Technician
Recommendation: Graphies-and-Media-RelationsTechnician  Water Meter Mechanic
Personnel Commission Information-Technelogy-Technician-tH Utility Service Worker
approve the proposed Secretary-Series Utility Leader - Sewer
CY2020 Agenda Planning LVivarr FY2021 Salary & Classification Plan
Calendar Utitity Load Diversity Report
Utititv: Service Worl
*strikethrough/red: originally Water-Meter-Mechanic
proposed, but removed or to be Salary-Plan-and-Classification-Plan FY 2021 Salary Plan

rescheduled
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Maria Hurtado, ACM/Interim HR Director H Havwarp



Revised Job Description for Police Captain

« Updated to reflect progressive experience requirements and industry
standards:

- 6 years Peace Officer experience (including at least 2 years of
management experience at the rank of Police Lieutenant)

- Possession of the POST Management Certificate

* Proposed changes to minimum qualifications are in compliance with
Title 11 of CCR and shared with and accepted by HPMU
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Lisette Del Pino, HR Analyst I H Havwarp



Adopt the Revised Salary Plan for FY2020

SEIU Local 1021 — Maintenance & Operations

Salary Adjustment
- Senior Airport Maintenance Worker (increased salary range
by 2.7% to maintain 10% differential to Airport Maint. Worker)

IFPTE (Local 21)

Equity Adjustments
- 35 Classifications to receive salary equity adjustments in the
amount of 5%

Robin Young, Deputy Director of Human Resources H HAvwarD



