
SPECIAL CITY COUNCIL MEETING 
TUESDAY, MAY 19, 2020

PRESENTATIONS 



ITEM 14 – WS 20-019 

COMMUNITY AGENCY FUNDING: 
FISCAL YEAR 2021 COMMUNITY AGENCY 

FUNDING RECOMMENDATIONS FOR SOCIAL 
SERVICES; ARTS & MUSIC; AND 

INFRASTRUCTURE, ECONOMIC DEVELOPMENT, 
AND PUBLIC SERVICES; OVERVIEW OF THE FY 

2021-2025 CONSOLIDATED PLAN AND FY 2021 
ANNUAL ACTION PLAN
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Priority Needs & Goals Overview
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ITEM 15 – PH 20-032

MASTER FEE SCHEDULE:
ADOPT A RESOLUTION AMENDING THE FY 

2021 MASTER FEE SCHEDULE



MAY 19, 2020Dustin Claussen, Director of Finance

FY 2021 Master Fee / Fine 
and Bail Schedule



Fee Compliance

All fees have been reviewed to ensure 
compliance with:
Prop 26
Prop 218



FY 2020 Changes

A portion of the changes included in 
the master fee schedule for adoption 
have been previously approved by 
resolution 

No changes at this time to the City’s 
Fine & Bail Schedule



Notable Changes
 Increase in Express Mail Fees for Passport Services from 

$16.48 to $17.13
 Increase in Affordable Housing Impact Fees 

High Density Condominiums: $15.12 to $15.98 
All other Dwelling Unit Types: $18.33 to $19.37

 Increase the Chargeback/Returned Payment Fee from 
$25.00 to $35.00 

 Increase Underground Storage Tank fees in Hazardous 
Materials to accurately reflect cost recovery and additional 
field inspections

 Increase in Miscellaneous Fees and California 
Environmental Reporting System (CERS) in Fire to adhere to 
2019 California Fire Code requirements



Notable Changes

 Incorporate the proposed Tow Fee Schedule 
 Increase Parcel Map Application deposit from $2,000 to $5,000
 Increase Final Map Application Deposit from $6,000 to $15,000
 Update Grading Permit Application deposit
 Incorporate the proposed Private Sewer Later Cleaning and Service 

Restoration/Unlock Fees



Questions & Approval

?
!



ITEM 16 – LB 20-022

ADOPT RESOLUTIONS AMENDING THE 
EMPLOYEE AGREEMENT BETWEEN THE 

CITY MANAGER AND THE CITY OF 
HAYWARD TO ELIMINATE THE CITY 

MANAGER'S JULY 2020 SCHEDULED 2% 
COST OF LIVING ADJUSTMENT AND 

AUTHORIZING THE MAYOR TO EXECUTE 
THE AGREEMENT AND REDUCING THE 

MAYOR AND CITY COUNCIL'S SALARY BY 
2% AND THE MAYOR AND COUNCIL'S 

TRAVEL AND MISCELLANEOUS BUDGET 
BY 50% FOR FISCAL YEAR 2021
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Adopt Resolutions:
To Amend the City Manager’s Employment 
Agreement and Reduce the Mayor & City Council’s 
Salary and Travel/Misc. Budget for FY21

Maria A. Hurtado, Assistant City Manager/
Interim HR Director

May 19, 2020
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Background
• Shelter In Place (SIP) Orders

• March 16th: 6 Counties announced SIP Order
• limits public’s ability to leave their homes except to perform essential work 

and obtain essential services.

• March 19th: State announced SIP Order

• Revenues Impacted
• Use of $17 million of General Fund Operating Reserve (50% of the 

total $36 million reserve) projected for FY 2020
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City’s Response to Declining Revenues
1. Temp Staff Released

2. Limit Monthly Non-Personnel Expenses to $250k

3. Executive Team agreed to forego value of 7/1/20 
scheduled COLA increases

4. Bargaining Groups asked to forego the value of 
7/1/2020 scheduled COLA increases or to take 80 
furlough hours in FY2021.
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On Today’s Consent Calendar

Agreed to Forego 2% 
COLA due July 1, 2020

Salary Survey in 4th & 
5th Year of Contract

Firefighters 
Local 1909
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Action Requested

City Manager 

• Volunteered to forego the July 1, 2020 
scheduled 2% COLA currently provided 
in her employment agreement

Mayor & City Council

• Volunteered to reduce their salary by 2%
• Reduce Travel/Misc. Budget by 50% for 

FY21

Total Savings = $18,306

To assist with the FY2021 budget projections:

Savings =  $6,506 Savings = $11,800
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Recommendation

That Council Adopts Resolutions...

1. Amending the City Manager's Employment Agreement (CM/City)
• Eliminate the City Manager’s July scheduled 2% COLA
• Authorize the Mayor to Execute the Agreement

2. Reducing the Mayor and City Council’s
• Salary by 2% for FY 2021, and
• The City Council’s Travel/Misc. Budget by 50% for FY 2021
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Questions
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